
 

Issue 5:  March 2011 

“Empowerment through Effective Communication” 

Our Vision 
 

“Namdeb… 
creating an  
exciting and  

dynamic  
diamond  

future 

Our Mission  
 

“We produce 
diamonds 
profitably,  

sustainably 
and  

responsibly” 

Our Values 
 

EXcellence 
Care 

Integrity 
TEamwork 
Diversity 

Namdeb...2050 and beyond 

O D W  BN    I A M O N D S    E   U I L D

A

“I BELIEVE IN ZERO HARM!” 
I therefore declare: 

 To take ownership for my own safety, health and  environment; 

 That I understand my job and have received the necessary training to work safely (I will not 

do something that I am not trained for);  

 That it is my responsibility to report and act upon all hazardous situations in the workplace in 

accordance with my safety training; 

 That I have the right to remove myself from a dangerous situation in the workplace; and I will 

report this immediately to the responsible person; 

 That I will take reasonable care to ensure my own safety and health as well as the safety and 

health of those around me 
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Editorial 

2011 First Quarter Safety Report 

 SCM NCM ORM SUPPORT SERVICES 

FATALITY 1 1 0 0 

LTI’S  0 0 0 1 

HIGH  
POTENTIALS 

2 0 0 0 

VEHICLE  
ACCIDENTS 

0 1 0 0 

A HIGH POTENTIAL WHICH 
TOOK PLACE IN SOUTH-

ERN COASTAL MINES—
MINING PUMPING. THE 
INCIDENT TOOK PLACE 
WHILE BUSY MOVING 

HDPE PIPES WITH A PC 
200 ON THE SEA WALL 
WHEN THE PIPES CAME 
LOOSE AND SMASHED 
INTO THE CAB WIND-

ANOTHER HIGH POTEN-

TIAL INCIDENT HAPPENED 
WHEN AN OPERATOR WAS 

BUSY LOADING OLD 
STEEL PIPES WITH A PC 
200 GRAB ONTO A B 30 

TRUCK WHEN THE PC 
200 STARTED TO SPIN 
CAUSING THE PIPES TO 

COME LOOSE AND SMASH 
INTO THE CAB OF THE 

PC. 

At Namdeb, we believe ZERO HARM is possible. This edition is dedicated to this belief and over the past few months we have had to swallow 
our pride and accept that we need to do a lot more than just rely on our systems because they cannot sustain the safety of our people  

without people changing their behaviour and mind sets!  In this edition we have also been fortunate to have our Environmental section share 
some key information related to sustainability which is linked to our belief of zero harm!  We will from now on feature articles on  

sustainability and  we ask each one of you to think about this topic in great depth!  

Allow us to once more remind you WHY SAFETY: 

At Namdeb we care, therefore we believe that every employee has the right to work in an environment in which he/she will not be injured. 
We extend this care to all contractors and/or visitors in our working environment. 

If we all make a contribution to safety then we can collectively make Namdeb the safest mining company 

and a place that we are proud to be part of. “An Injury to one is an Injury to all”, We need to live safety to achieve ZERO HARM! 

A recap of the two high potential incidents that occurred during the first quarter 

Corrective actions taken post the two fatalities 
1st Fatality 

 The on-mine transport system has been reviewed (24hr transport system introduced)  

 Comprehensive Traffic Management Plan for all working areas have been compiled. 

 Base Line Risk Assessment that includes abandoned mining areas have been completed. 

 Procedure for issuing drivers’ permits, as well as the procedures for access to production sites have been reviewed. 

 All other recommendations from the Inspector of Mines have been actioned 

 
Continued on page 3 
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  3 Plant RTR Orange River 
Mines 

Pocket Beaches B&M 

      

Stripping Actual 4,003,358 
              

- 1,532,487  1,042,298  - 

Stripping Budget 6,392,007 
               

- 1,217,056  1,926,432  - 

            

Tons Treated Actual 946,166   25,357  953,131  159,248  0 

Tons Treated Budget 1,246,018  63,370  955,112  186,908  0 

            

Carats Actual 22,496     

                 

 9,015  25,013  41,216  4,832  

Carats Budget 36,068   15,288  22,562  75,101  7,175  

            

2011 First Quarter Production Report 

MICHAEL GAINGOB:  
ENGINEER IN  
TRAINING:  

ELECTRICAL 

ARKY MUTELO:  
MINING  

ENGINEER 
GRADUATE 

JOHAN WALTERS:  
DESIGN  

DRAUGHTSMAN – 
PROJECTS SERVICES 

EDMUND NEL:  
CHIEF SURVEYOR 

WENDELINE 
MUYAMBA:  

ENGINEER IN  
TRAINING:  

ELECTRICAL 

ANDREAS KUDUMO:  
METALLURGY GRADU-

ATE TRAINEE 

Corrective Actions—continued from page 2 

 

 Conduct risk assessment for long distance gravel road driving 

 Address training shortcomings e.g. documentation 

 Include cell phone usage in vehicle user’s pledge 

 Improve vehicle daily inspection format for heavy commercial vehicles 

 Follow up to ensure that Supervisors are conducting vehicle over inspections 
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The Mineral Resource Department kicked off this year with an excit-

ing sampling campaign which is aligned with Project 2050. A 21 day 

maiden voyage was undertaken to test the viability of a new sampling 

system which could change how Namdeb operates in its marine ex-

tensions of the onshore licenses.  

A project team consisted of a Project Coordinator, 2 Geologists, 1 

Security official, a Metallurgy Foreman and 2 Sorters. The team com-

menced sampling on board the Nutam owned vessel “The Explorer” 

on the 6th of January. Sampling was done in the Midwater areas such 

as Halifax, North Long Island (just north of E-bay), Bogenfels, 

Chameis, and Purple just off No. 2 Plant. A total of 265 samples were 

taken in these 21 days and these samples are currently being evalu-

ated in Oranjemund. 

A special vote of thanks goes 

out to the offshore team consist-

ing of Frans Busch, Thys Brandt, 

Mona Van Rooi, Chris Tjiwana, 

Tim Stonehouse, Charlton Au-

gust and Alistair Baumann and 

also the land-based team of 

Hester Fourie, Wollen Nell and 

Zenzi Awases Pienaar for all 

their efforts and hard work dur-

ing this campaign.  

Namdeb 2050, here we come!!  

Exciting sampling campaign kicks off 

By Alastair Baumann & Zenzi Awases-Pienaar 

MAP SHOWING AREAS 
SAMPLED IN NAMDEB 

MARINE LICENCES. THE  
SAMPLED AREAS ARE 

DEMARCATED BY WHITE 
STARS ON THE MAP. 

THE DP “T HE EXPLORER”  
 THE SAMPLING TOOL ON “T HE EXPLORER” 

Namdeb awarded 8 

new bursaries  

Namdeb awarded 8 new bursaries with an 

individual average cost of N$250 000 

thousand Namibian dollars per annum. 

The students will pursue studies in the 

fields of Aviation, Engineering, Metallurgy, 

Mining and Information Technology. 

The handover was held on 10 February in 

Windhoek. 
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The recently upgraded 
Namdeb’s x-ray technol-
ogy at final Recovery and 
Sorthouse which is situ-
ated inside mining area 1  
has been in use for many 
years  and it had became 
increasingly difficult to 
maintain these machines 
due to unavailability of 
spare parts and the ma-

chines’ ability to diagnose potential problems.  The result was 
prolonged down time due to difficult maintenance conditions 
and we were losing an unacceptable percentage of our dia-
monds on the first attempt to recover them.   
It is against these reasons that in 2009 a decision was made 
to replace one of the 4 x-ray streams in recovery with the lat-
est x-ray technology available from DeBeers  This was done 
with great success and it was subsequently decided in 2010 
to replace 2 more streams with this technology while the re-

maining stream would only be used as a standby stream.   
The following benefits are expected from the upgrade: 

 Improved first pass recovery efficiency 

 Improved consistence of recovery performance 

 Elimination re-treatment of recovery tailings as far as  

         possible 

 Reduced down time on recovery 
The Project kicked-off during the middle of 2010 with imple-
mentation in January 2011.  The aim was to replace stream 1 
and 2 without stopping Namdeb production.  This was not an 
easy task but due to a detailed installation programme and 
committed projects and production teams, the installation was 
completed on the 25th March 2011 and within budget.  The 
new technology will be monitored over the next few months to 
confirm expected improvements.  More improvement opportu-
nities have been identified since the installation and the Re-
covery team is already busy working on these identified oppor-
tunities.     

Namdeb’s x-ray technology upgraded 

Orange River Mines received the first of two new Rigid Frame Trucks from 
Barloworld. The new F Type will replace two of the existing E Type trucks of 
similar capacity. These new RFT’s will enhance the production efficiencies 
of the existing fleet and also lower the average running costs of the fleet. 
The two new trucks and a new Grader will be introduced into production 
with the start of the new production month in February. 

Orange River Mines receives new Rigid Frame Trucks  

By Douglas Davidson 

By Wolfi Teichert 

NSTP...WHERE IS THE PROJECT NOW? 
It has now been 7 months since we started our transformation journey and we are currently approaching the end of the 
Development phase where project implementation plans are developed to ensure the best possible chance of success-
ful implementation for the company. The core project team is now taking over more responsibilities in terms of project 
management and functional leaders are assisted with project schedules, training programs and communication plans. 

After completion of the project plans the last phase will be the implementation of the opportunities as well as the moni-
toring and review of the implementation. The majority of opportunities will be implemented in the next 6 months thereby 

ensuring that the company will get the full benefit of the savings in the 2012 financial year. 

PROJECT PLANS COMPLETED AND READY FOR IMPLEMENTATION 

The value of the opportunities approved for implementation amounts to N$ 165 million, and as at 15 March 2011 total savings benefit of 
N$ 11.3 million have been realised:  These savings are realised from Printing, Telephone and Cellphone, Catering and Continuous Improve-
ment. 

  The area and or functions that are currently being implemented or ready for implementation are: 

Overtime, Costing, LDV’s, Communications, Continuous Improvement, Information Technology, Northern Coastal Services, Southern Coastal 

Services, Orange River Mines Services, Safety, Security, Hospital, Costing, Catering, Telephone, Printing, Town Management, Aviation, 

School, Finance, HR Services, Training and Development, Employee Relations (ER) 
I AM NAMDEB…     YOU ARE NAMDEB...   WE ARE NAMDEB!. 
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The Mining Operation at Pocket Beaches Site 11 & 12 was com-

pleted in February 2011. However, the mining process involved strip-

ping the overburden and then removing the diamond-bearing gravel 

to the Treatment Plant. This process resulted into large water ponds 

or excavations. Given the unique biodiversity and archeological/

heritage values of the area, Namdeb is required to implement a reha-

bilitation programme to ensure that mined out ponds are back filled 

and the area is rehabilitated into a nature-based tourism status. This 

is very important for Namdeb not just to comply with legal require-

ments but also to preserve the reputation of the company. Therefore 

Namdeb’s vision for rehabilitation is to “Hand over all license areas 

in a condition that supports sustainable land uses agreed with the 

landowner”. In October 2008, the relevant ministries of the Govern-

ment of the Republic of Namibia (GRN) approved Namdeb’s Rehabili-

tation Plan. The plan takes account of Namdeb’s new status within 

the Sperrgebiet National Park. The approach to rehabilitation was 

developed through extensive research in partnership with the Namib-

ian Botanical Research Institute (NBRI) and the Millennium Seed 

Bank Project (MSBP) at Kew Gardens in the United Kingdom and was 

designed in consultation with the future end land user, namely the 

Ministry of Environment and Tourism (MET). However, it should be 

noted that, while Namdeb is accountable for its entire footprint, the 

current plan provides a realistic compromise based on what is practi-

cal and financially possible. 

What are the rehabilitation commitments or expected outcomes? 

As per Environmental Impact Assessment (EIA) of 2002 & 2005, the 

following commitments are to be met for rehabilitation to be 

achieved at Site 11 & 12. 

1. No visible signs of mining after 5 years 

2. Complete infrastructure removal 

3. Backfill as far as possible during the mining operations. 

4. Seawalls reduced in height, breached in at least 2 places and the 

entire wall flattened. 

5. Vehicle tracks and roads not identified for future land-use rehabili-

tated and all pollution cleaned up. 

 

Current Rehabilitation work at Pocket Beaches 

The Rehabilitation work at Pocket Beaches Site 11& 12 started to-

ward the end of 2010 with the backfilling of mined out ponds and 

breaching the seawall at Zone 15. The ponds will be filled until a 

pond level of 1.2m amsl is achieved. Currently, the team is continu-

ing with backfilling of mined out ponds (Zone 3 & 11, 2 & 9) using 

ADT’s and the Dredge. The backfilling is expected to be completed 

toward the end of July 2011 and will be followed by landscaping and 

consequently vegetation restoration. Infrastructure and scrap re-

moval is also on parallel with backfilling and SA Metal Namibia are 

also involved in the removal of metal scrap and non-saleable waste. 

With all elements of rehabilitation fulfilled from backfilling to vegeta-

tion restoration, the rehabilitation project at Pocket Beaches is ex-

Rehabilitation at Pocket Beaches Site 11 & 12 

BACKFILLING OF MINED-OUT PONDS AT POCKET BEACHES 

NON SALABLE WASTE WAITING TO BE REMOVED OFFSITE. 

By Nande Nickanor 
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Let me explain.  You actually do have some understanding on the 
topic, in today’s world it is not a new concept or message.  The world 
as we know it is changing at a rapid rate.  Whether you should be-
lieve the left wing environmental propaganda or not shouldn’t be the 
question…it should be what you can do to make a difference. 
Scientific evidence shows that we are consuming the planet at an 
unsustainable rate.  We consume natural resources like food, raw 
materials, minerals, metals, oil.  We use it for sustenance, to build 
houses, drive to work, listen to music, cure cancer.   We enjoy, for 
free, functionalities delivered to your very door by local friendly eco-
system services…clean water, air, nutrient cycling, medicine, pollina-
tion, genetic resources, soil.  As an example, if all the bees on the 
planet should be exterminated in one almighty fume the agricultural 
business as we know it worldwide will cease to exist, and so would 
we…probably not quick enough as I’m told starvation is a rather slow 
process.  This is an example of an ecological service directly impact-
ing your way of life, performed to you at no cost.  You breathe, yes?  
You eat, yes?  Then you are part of this process, concerned with mak-
ing a living for you and your family on this planet.  Problem is, this is a 
finite planet.  It is a cyclical system, not linear, meaning that if not 
continuously renewed it will come to an end at some point.  Despite 
popular belief, at this stage, there is no alternative planet “out there”.  
This is it.  So when we mismanage our natural resources, we are 
compromising the planet’s capacity to provide us with the essentials 
to keep on living.  Evidence shows that at our current rate of con-
sumption, we have passed the “1 planet required” rate in the 1990’s 



EXCITED spoke to some of the employees from our various operations about safety at Namdeb and to find out how they think 
zero harm could be achieved. 

Fares Petrus: Artisan Assis-
tant -SCM 
 
What was your experience of 
production stoppage after our 
second fatality, and do you be-
lieve it achieved its purpose? 
It was a good idea to put every-
thing to the required standard of 
safety but the company failed to 
achieve its purpose of some 

aspects of it. We will still need to do more towards the standards 
of safety, it seems the company is now more aware after the 
tragic fatality we had. 
How in your opinion can commitment to the safety pledge help 
to achieve zero harm? 
The safety pledge is a good idea but still the company must con-
duct a survey and see how frontline people are working. It 
seems as though we the frontline people are not recognized. 
People should be happy before they talk of the safety pledge. 
What do you propose we do collectively as an organisation to 
achieve Zero Harm at Namdeb? 
The organisation must brief the people, and make them happy 
so that their attitude can also change. 

Simeon Naupu: Supply Chain 
 
What was your experience of pro-
duction stoppage after our sec-
ond fatality, and do you believe it 
achieved its purpose? 
The stoppage was good thing to 
recheck our safety standards. 
How in your opinion can commit-
ment to the safety pledge help to 
achieve zero harm? 
If all employees work as a team, 
we can achieve our goal. 
What do you propose we do collectively as an organisation to 
achieve Zero Harm at Namdeb? 
We have to leave the past behind and focus on improvement results 
of our safety. 

David Hailonga: SCM Transport 
 
What was your experience of production 
stoppage after our second fatality, and do 
you believe it achieved its purpose? 
In a way we achieved the objectives but I 
guess it was too late. It was rather a wake 
up call. Induction is a good thing and it is 
something we should religiously follow as 
an organisation. For example when produc-
tion was stopped at my section, we discov-

ered that our buses were not safe to be on the road according to our 
standards. 
How in your opinion can commitment to the safety pledge help to 
achieve zero harm? 
Yes we can achieve the zero harm by listening to each other. Interac-
tion and consultation of all team members is important to our suc-
cess. Talk to the frontline people and share some ideas on how to 
improve. 
What do you propose we do collectively as an organisation to achieve 
Zero Harm at Namdeb? 
We need to improve our communication with the people and listen to 
each other. We must give each other an opportunity to give sugges-
tions on how to improve our safety systems. 
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Dorothy Losper: Planning Clerk: ORM 
 
What was your experience of production 
stoppage after our second fatality, and do 
you believe it achieved its purpose? 
I think it was a great thing. It makes us 
realize that there are in fact comfort 
zones which we need to revisit. As em-
ployees, it made us realize that safety 
must be taken seriously. 
How in your opinion can commitment to the safety pledge help to 
achieve zero harm? 
I will take safety seriously and will not proceed with a job unless it is 
done safely. Safety begins with me! 
What do you propose we do collectively as an organisation to 
achieve Zero Harm at Namdeb? 
We must make safety part of our commitment. We must all be in-
volved. 

Nicolas Burger: Metallurgy  
Operator: ORM 
 
What was your experience of produc-
tion stoppage after our second fatality, 
and do you believe it achieved its pur-
pose? 
 I am at this stage not sure whether we 
achieved our goal of Zero Harm. 
How in your opinion can commitment 
to the safety pledge help to achieve zero harm? 

We must have regular safety meetings at shift change. 
What do you propose we do collectively as an organisation to 
achieve Zero Harm at Namdeb? 
We need to plan each job before commencing with work and to 
have someone like a spotter to check if we work safely. 



Naftali Iikela: Logistics Assistant – ORM 

 
What was your experience of production stoppage 
after our second fatality, and do you believe it 
achieved its purpose? 
The production stoppage was a good exercise, I 
just hope it will be a continuous exercise. I believe 
that it is too early to say whether we achieved our 
goal, because I see things have gone back to nor-
mal. 

 
How in your opinion can commitment to the safety pledge help to achieve 
zero harm? 
Signing the pledge does not necessarily commit us to the pledge but being 
practical will assist. We should do what we say! 

 
What do you propose we do collectively as an organisation to achieve Zero 
Harm at Namdeb? 
The decision factor is important. A safety decision should not be a manage-
ment issue but be inclusive, involving all levels. 

Hileni 
 
What was your experience of 
production stoppage after our 
second fatality, and do you 
believe it achieved its pur-
pose?  
Somehow yes, it made us stop 
and think what and where the 
problem is or what we are 
doing wrong as employees, 
and the stoppage was a sign that the company was also 
doing a review on its safety measure and where they 
might have gone wrong and where they need to improve. 
This of course goes hand in hand- Company and Employ-
ees.  

 
How in your opinion can commitment to the safety pledge 
help to achieve zero harm?  
You walk around with the conscience that you are respon-
sible for your own safety and those around you, you stay 
committed to what you pledge and you mean it. 

 
What do you propose we do collectively as an organisation 
to achieve Zero Harm at Namdeb?  
Do away with paper work only and practice what we 
preach e.g. When rules and regulations are implemented, 
measures of adhering to it must also be in place for every 
one no matter what your title is ( period). We must also 
start praying for our organization I believe it will be of great 

Mirjam Elago (Electrician): NCM 
 
What was your experience of production stop-
page after our second fatality, and do you believe 
it achieved its purpose? 
I felt bad because production is what brings 
profit which all Namdeb employees depend on as 
a salary.  It also affects the whole Nation 

 
How in your opinion can commitment to the safety pledge help to achieve 
zero harm? 
We can achieve by obeying the safety rules and regulations and to stop tak-
ing chances 

 
What do you propose we do collectively as an organisation to achieve Zero 
Harm at Namdeb? 
We must work together.  Learn from our mistakes and previous inci-
dents.  We must control our personal behaviour.  We must always do our 
risk assessments before commencing with our work. 

Petrus Kamenye (Boilermaker) - 
NCM 

 
What was your experience of pro-
duction stoppage after our second 
fatality, and do you believe it 
achieved its purpose? 
I don’t think it was okay, because it 
seems that whenever something 
bad happens, then we react. 

 
How in your opinion can commitment to the safety pledge 
help to achieve zero harm? 
Personally I don’t think that signing those safety papers will 
reduce the risk of harming ourselves, it is only by working 
safely that we protect ourselves from harm. 

 
What do you propose we do collectively as an organisation to 
achieve Zero Harm at Namdeb? 
As an organization we just need to work together, not ham-
mering ourselves because it brings confusion between 
the employees and concentration on the job will go 
away. 
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SUIDERLIG HIGH SCHOOL 
!NAISA GUAZ, A GRADE 12  
LEARNER AT OTJIWARONGO 

SECONDARY SCHOOL 

NEWLY PAINTED MURALS AT THE LÜDERITZ 
HOSPITAL  

The first ever Oranjemund Diamond Festival was successfully hosted during the weekend of 18—20 March 2011. As a major and strategic 
corporate stakeholder in the community of Oranjemund, Namdeb through its social responsibility arm, the Namdeb Foundation, contributed 
N$70 000 towards the event. Namdeb also played an integral role in the hosting of  dignitaries which included utilising the company plane to 
transport some of the dignitaries, a Namdeb business overview  presentation and a visit into Southern Coastal Mines. The  
dignitaries included amongst others, the Minister of Justice, Hon. Pendukeni Ihvula-Ithana, The Karas Regional Governor, Hon Clinton Swart-
booi and the Oshikoto Regional Governor, Hon. Ya Ndakola. Namdeb sponsored the Miss Diamond Pageant winner an exciting “diamond 
pipeline package” prize which includes a copy of the Diamond Beaches book, a visit to our mining operations as well as Namibia Diamond 
Trading Company (NDTC) so that  she may gain the understanding of our business and be a true diamond ambassador. 

As part of the festivities, Namdeb’s Francis Milomo, Cindy Rispel and Ignasius Awaseb  participated in the exhibition of stall which  

showcased the history of diamonds as well as the diamond mining process. 

Oranjemund Diamond Festival 

SOME OF THE DIAMOND FESTIVAL  
DIGNATARIES SEEN HERE BEFORE ENTERING 

SOUTHERN COASTAL MINES FOR A VISIT 

NEKWAYA NECODEMUS, WAS 
CROWNED MISS DIAMOND 

QUEEN 
CINDY RISPEL EXPLAINING TO THE DIAMOND  

FESTIVAL DIGNATARIES AT THE NAMDEB STALL 

Namdeb Employees Social  
Responsibility Fund NESRF) 

Handover 

On 10 February 2011, Namdeb employees, through NES-
REF handed over computers and photo copy machines to 
7 different schools from the regions of Kavango, Oshana, 
Hardap, Omaheke, Omusati, Kunene and Caprivi to the 
approximate value of N$125 000 thousand Namibian 

dollars. 
The handover was held in at Namdeb Head Office in 

Windhoek 
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Namdeb News is compiled by the Communications Section. Send your comments and feedback to: 

Tel: 239220/ 239222 

Fax: 239244  

On 15 February Namdeb hosted 5 students from Augustineum 
for the Junior Achievement Namibia Meerkat Job Shadow Day. 
The purpose of this programme is to prepare and inspire 
young people  to succeed in the business world. Namdeb’s 
Corporate Communication team facilitated the event on behalf 
of Namdeb and the learners were hosted by the corporate 
finance team under the leadership of Jauque Jansen. The day 
also included a courtesy call with the Managing Director, Ms 
Inge Zaamwani-Kamwi.  

Namdeb Supports Junior Achievement Namibia Meerkat Job Shadow Day 

The 8th March 2011, marked 100 years since attention was 
drawn to the unacceptable and often dangerous working condi-
tions of women world-wide. As the Namibian De Beers Family of 
companies, we also participated in this event celebrating the 
economic, political and social achievements of women past,  
present and future.  
 
That day’s in-house IWD commemoration theme was “Powerful, 
Positive and Purposeful You”.  The  event was hosted by Elsabe 
Grotzinger and sponsored by Namdeb and DBMN  
communications teams. Attendees were privileged to receive an 
address by Namdeb’s MD, Mrs Inge Zaamwani-Kamwi who  
inspired all with a powerful, positive message aimed at gender  
equality within the workplace. 

Namdeb is a Place where …..People are empowered; respect 
replaces status . Namdeb People… include women...On the 14th 
and 17th February sessions were hosted to celebrate the diver-
sity of Namdeb women. During the sessions, participants were 
asked to table challenges they faced in the workplace as women 
in a male-dominated mining environment. They were also asked 
to share their contributions to society outside of their day-to-day 
working environment that impact on the lives of others and  
contribute to Namibia as a whole. In this photo we see the Wind-
hoek Head Office participants. 
 

MS ZAAMWANI-KAMWI INTERACTS WITH AUGUSTINEUM  
STUDENTS  DURING THEIR VISIT TO NAMDEB FOR THE JUNIOR 

ACHIEVEMENT NAMIBIA MEERKAT JOB SHADOW DAY 

NAMDEB, DBMN and NDTC commemorate International Women’s Day 

Diversity - A Namdeb Woman’s Perspective 


